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U.S. Bancorp Community Development Corporation 
Closing the gap between people and possibilities 
 
 
At U.S. Bancorp Community Development Corporation (USBCDC), we are committed to integrating diversity, equity and inclusion (DEI) into our organization 
by intentionally placing equity at the center of our intentions, operations and actions. We focus on just and fair inclusion for all individuals. It is about all 
communities having equal access to opportunities for improvement and growth. It is about helping to create an environment with conditions that will allow 
everyone to reach their potential.  
 
However, we know that access to opportunity in the United States is not equal and achieving what’s possible is out of reach for many Americans. Amid 
ongoing growth and development opportunities, some communities are overlooked, reinforcing socioeconomic and racial inequities. A history of systemically 
racist policies has resulted in disparities in employment, earnings, homeownership and overall asset holdings for people of color. 

 
As an important partner for our customers and an influential voice in the field of community development, USBCDC brings our equity lens and approach 
to conversations, decisions and work across the industry. Several years ago, we started to advance our commitment to DEI both inside and outside 
our organization. We have implemented programs processes, and cultural changes to fulfill that commitment. These are some examples of our work: 

 
• DEI Council: We developed a DEI council, with a diverse group of USBCDC employees who provide structure, support and accountability 

for USBCDC’s DEI commitment.  
• Inclusive hiring: Our process guides managers through a set of best practices, such as requiring a racially diverse candidate slate and 

structured interviews, to ensure we drive consistency across our organization. 
• Anti-bias anti-racism workshop: We regularly host a 2.5-day anti-bias, anti-racism (ABAR) workshop through Crossroads 

Antiracism Organizing and Training as an important step for our USBCDC employees, customers, suppliers and community members 
looking to develop a deep understanding of racism’s history, and its institutional context. This has helped us identify strategic 
interventions for dismantling racism. To date, more than 50 percent of USBCDC employees have participated in ABAR and more than 
600 customers, suppliers and community members have attended. If you would like to join us in an ABAR session, please email 
us at USBCDC@usbank.com with your contact information, your organization name and address.  

• Advancing DEI at USBCDC: Our customers and industry partners have asked us to share the DEI initiatives we have tried and what 
we have learned from those endeavors. As a result, we developed a document called Advancing DEI at USBCDC that illustrates a 
sample of key programs, actions and changes that have advanced the USBCDC commitment to DEI. Go to the “Documents” tab 
to download a copy, and please send us your comments at USBCDC@usbank.com. 

 
 
USBCDE, LLC: Applying a racial equity lens to our investments 
Our commitment to DEI drives the way we do business, and we continually look for ways to unlock new opportunities to apply a racial equity lens to our 
investments, lending products and strategies. One such example is our community development entity, USBCDE, LLC, which has earned a $70 million 
NMTC allocation two years in a row from the U.S. Department of Treasury. The award is significant because USBCDE is focused on accountability and 
racial equity. Our NMTC projects are evaluated based on a scorecard that considers seven objectives, such as whether the project decreases segregation 
and inequality or increases quality schools, quality job opportunities and social capital. Our goal is to ensure that the benefits flow from those projects directly 
to the communities that need them. 
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USBCDE, LLC project highlights 
 

McDonogh 19 School “TEP Center” - New Orleans, LA 
The 1929 historic site, totaling 39,700 square feet on a 1.3-acre city block in the Lower 9th Ward, was one of two schools first 
integrated in New Orleans. On Nov. 14, 1960, six years after segregated schools were ruled unconstitutional, six-year-olds 
Leona Tate, Gail Etienne and Tessie Prevost were escorted by Federal Marshals through a crowd of shouting protesters to 
attend McDonogh 19. Six decades later, Leona Tate decided that it was time to protect and restore this 90-year historic 
building. The building was listed on the National Register of Historic Places in 2016, and in January 2020 USBCDC provided 
New Markets and Historic Tax Credit equity and USBCDE QEI financing to renovate the building. The new TEP Center 
(named for Tate, Etienne and Prevost) will offer early childhood through graduate-level education in racial equity principles, 
teach the past and present of civil rights in New Orleans, and train diverse populations in anti-racism training. The project will 
also create much-needed affordable housing units for low-income seniors, job opportunities for low-moderate income 
residents, and free anti-racism and organizing services. 
  

 
Mission Foods - Grand Prairie, TX 
Mission Foods, a subsidiary of the GRUMA Corporation founded in 1949 in Mexico, is the #1 tortilla company in the U.S. and manufactures a variety of 
authentic Mexican products. GRUMA USA is a minority-owned and minority-led business that operates 
19 plants nationwide. USBCDC provided New Markets Tax Credits to support the expansion of Mission 
Foods’ manufacturing facility which would include the addition of 6 production lines and leasehold 
improvements. The additional lines will significantly expand the capacity of its production, warehouse 
and distribution capabilities and ultimately accelerate significant new job creation. Their south Dallas 
operations were relocated to Grand Prairie as part of this planned expansion. Currently under 
construction, the expansion at Grand Prairie is projected to create and retain over 600 jobs. Local 
economic development groups and government workforce agencies collaborate with the company to 
connect it to community groups that have a need to place low income individuals in high quality jobs, as 
well as to support high school graduating students in the immediate community who seek entry level 
positions 
 
 
 

Charles R. Drew University of Medicine and Science - Los Angeles, CA 
Charles R. Drew University of Medicine and Science (CDU), in coordination with APLA Health, is developing 
the Charles R. Drew University Health and Wellness Center, a two-story health center in South Los Angeles. 
CDU is a historically black graduate institution focused on cultivating diverse health professionals dedicated 
to social justice and health equity. APLA Health’s mission is to achieve health care equity and promote well-
being for the LGBT and other underserved communities, as well as people living with and affected by HIV. 
When completed in 2020, the center will have a Federally Qualified Health Center operated by APLA; a clinic 
to serve families, students and employees of CDU and King/Drew Magnet High School of Medicine and 
Science; a food pantry, and a multi-purpose health resource center. The enhanced capacity within the 
upcoming clinic will create a more robust HIV prevention program for the area, which has the second highest 
percentage of HIV/AIDS cases in L.A. County. Go to the “Documents” tab and search for “USBCDC 
COVID-19 CDU drive-thru testing” to learn how CDU is making a difference in the community. 

https://www.nola.com/news/article_c9bf8746-6241-11ea-91ec-9f70a64d5993.html
https://www.cdrewu.edu/newsroom/cdu-and-apla-health-host-rare-indoor-ground-breaking-new-health-facility

